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1) AEEECTHEDRGE
Phrases used at immigration and customs (# 102)  https://www.youtube.com/watch?v=DnLWUreqeSE
Customs & Border Protection - Entering the U.S.  https://youtu.be/2G-m60L_Ck0
2) How are Global companies are thinking about Diversity and Inclusion?
Apple - Diversity - Inclusion inspires innovation https://youtu.be/gxKFDnzluOs

Inclusion at Starbucks http://www.starbucks.com/responsibility/community/diversity-and-inclusion

Bank of America

http://about.bankofamerica.com/en-us/global-impact/diversity-and-inclusion-video.html#fbid=BKb-FzZWwpYw
Ogilvy & Mather @ CSR L 7R—

http://www.ogilvy.com/About/Diversity-and-Inclusion/Diversity-and-Inclusion.aspx
3) What do Ogilvy & Mather do?
Ogilvy & Mather - Our Work https://youtu.be/BUycgWNItuY
4) About the dilemmas responsible multi-national companies may face in their efforts to respect
and support human rights when operating in emerging economies
Case studies http://hrbdf.org/ Human Rights and Business Dilemmas Forum
b) Words you may need in Human Rights Workshops
Glossary-of-education-terms by ADL

http://www.adl.org/assets/pdf/education-outreach/glossary-of-education-terms.pdf
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